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of current workers’ core skills are expected to of all employees will need
change in the next 5 years. reskilling by 2025.

Source: Future of Jobs Report 2020, World Economic Forum. Sourge: Future of Jobs Report 2020, World Economic Forum,
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97 million

85 million

Growing job demand:

1. Data Analysts and Scientists

2. Al and Machine Learning Specialists
3. Big Data Specialists

4. Digital Marketing and Strategy Specialists
5. Process Automation Specialists

6. Business Development Prcfessionals
7. Digital Transformation Specialists

8. Information Security Analysts

9. Software and Applications Developers
10. Internet of Things Specialists

Decreasing job demand:

1. Data Entry Clerks

2. Administrative and Executive Secretaries

3. Accounting, Bookkeeping and Payroll Clerks

4. Accountants and Auditors

5. Assembly and Factory Workers

6. Business Services and Administration Managers
7. Client Information and Customer Service Workers
8. General and Operations Managers

9. Mechanics and Machinery Repairers

10. Material-Recording and Stock-Keeping Clerks

Source: Future of Jobs Report 2020, World Economic Forum.



Analytical thinking and innovation

Top 10 skills
of 2025

Active learning and learning strategies
Complex problem-solving
Critical thinking and analysis

Creativity, originality and initiative

Type of skill

Leadership and social influence

@ Problem-solving

Technology use, monitoring and control
@ Self-management

@ Working with people

Technology design and programming

@ Technology use and development -
Resilience, stress tolerance and flexibility

@ Reasoning, problem-solving and ideation
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https://www.kaizend.co.il/lhow-to-manage-time/
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Partnership for 21st Century Learning. (2017). 21st Century Skills Assessment. Retrieved from: o
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